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Diversity 

Institutions of higher learning in the United States offer opportunities for personal and 
professional growth, but also maintain and reproduce traditional power dynamics that can inhibit 
the advancement of groups historically underrepresented in the academy. The following 
references offer the reader a range of information about how sexism, racism and homophobia 
operate at both organizational and interpersonal levels to inhibit diversity. 

Acker, J. (1990). Hierarchies, Jobs, Bodies: A Theory of Gendered Organizations. Gender 
and Society, 4(2), 139-158.  

Acker, J. (2000). Gendered Contradictions in Organizational Equity Projects. Organization, 
7(4), 625-632.  

Adam, B.D.  (1981). Stigma and Employability: Discrimination by Sex and Sexual 
Orientation in the Ontario Legal Profession. The Canadian Review of Sociology and 
Anthropology, 18(2), 216-221. 

Benokraitis, N. V. (1998). Working in the Ivory Basement: Subtle Sex Discrimination in 
Higher Education. In L. Collins, J. Chrisler & K. Quina (Eds.), Career Strategies for 
Women in Academe: Arming Athena (pp. 3-36). Thousand Oaks: Sage Publishing. 

Bird, S., Litt, J., & Wang, Y. (2004). Creating Status of Women Reports: Institutional 
Housekeeping as "Women's Work". NWSA, 16(1), 194-206.  

Bowen, A., & Bourgeois, M. (2001). Attitudes Toward Lesbian, Gay, and Bisexual College 
Students: The Contribution of Pluralistic Ignorance, Dynamic Social Impact and 
Contact Theories. Journal of American College Health, 50(2), 91-96.  

Butler, S., & Kirwan, W. (2002). Investing in People: Developing All of America's Talent on 
Campus and in the Workplace. Washington D.C.: Business-Higher Education 
Forum.  

Carpenter, C. (2009). Sexual Orientation and Outcomes in College. Economics of Education 
Review.  

Collins, L. H. (1998). Competition and Contact: The Dynamics Behind Resistance to 
Affirmative Action in Academe. In L. Collins, J. Chrisler & K. Quina (Eds.), Career 
Strategies for Women in Academe: Arming Athena (pp. 45-75). Thousand Oaks: 
Sage Publishing.  

Delaat, J. (1999). Gender in the Workplace: A Case Study Approach. Thousand Oaks, CA: 
SAGE Publications.  



  July 18, 2011 
 

Donaldson, L., & Emes, C. G. (2000). The Challenge for Women Academics: Reaching a 
Critical Mass in Research, Teaching and Service. The Canadian Journal of Higher 
Education, 4(3), 33-56.  

Figueroa, R., & Harding, S. G. (2003). Science and other cultures: issues in philosophies of 
science and technology. New York, NY ; London: Routledge.  

Fox Frank, M., & Ferri, V. C. (1992). Women, Men and Their Attributions for Success in 
Academe. Psychology Quarterly, Vol 55(No 3), 257-271.  

Gibbons, M. (2007). Degrees of Diversity. ASEE PRISM, 16(8). Retrieved from 
http://www.prism-magazine.org/apr07/databytes.cfm 

Greenberger, M., Samuels, J., Eardley, E., & Manvell, J. (2005). Tools of the Trade: Using 
the Law to Address Sex Segregation in Career and Technical Education. 
Washington D.C.: National Women's Law Center. 

Gutek, B. A., Cohen, A. G., & Tsui, A. (1996). Reactions to perceived sex discrimination. 
Human Relations, 49(6), 791-813.  

Heuer, R., Kuhr, B., Fahimi, M., Curtin, T. R., Hinsdale, M., Carley-Baxter, L., et al. 
(2006). 2004 national study of postsecondary faculty (NSOPF:04): Methodology 
report (NCES 2006-179).  

Jackson, J. (2004). The Story is Not in the Numbers: Academic Socialization and 
Diversifying the Faculty. NWSA Journal, Vol 16(No 1), 172-185.  

Jolly, S. (2002). Gender and Cultural Change - Overview Report (pp. 1-41). Brighton, UK: 
BRIDGE, Institute of Development Studies. Retrieved on April 22, 2010 from 
http://www.bridge.ids.ac.uk//bridge/reports/CEP-culture-report.pdf  

Lopez, G., & Chism, N. (1993). Classroom Concerns of Gay and Lesbian Students. College 
Teaching, 41(3), 97-104.  

Lopez, I. (2006). Colorblind to the Reality of Race in America. Chronicles of Higher 
Education, 53(11), B6-B9.  

Marschke, R., Laursen, S., Nielsen, J. M., & Rankin, P. (2007). Demographic Inertia 
Revisited: An Immodest Proposal to Achieve Equitable Gender Representation 
among Faculty in Higher Education. The Journal of Higher Education, 78(1), 1-26.  

McDowell, L. L. (1990). Sex and Power in Academia. Area, 22(4), 323-332.  

http://www.prism-magazine.org/apr07/databytes.cfm�
http://www.bridge.ids.ac.uk/bridge/reports/CEP-culture-report.pdf�


  July 18, 2011 
 

McIntosh, P. (1988). White Privilege and Male Privilege: A Personal Account of Coming to 
See Correspondences Through Work in Women Studies. Paper presented at the 
Center for Research on Women.  

McNaron, T. (1997). Poisoned Ivy: Lesbian and Gay Academics Confronting Homophobia. 
Philadelphia: Temple University Press.  

Mendoza, E. M., & Johnson, K. O. (2000). Land of Plenty: Diversity as America's 
Competitive Edge in Science, Engineering and Math.  

Meyerson, D. E., & Fletcher, J. K. (2000). A Modest Manifesto for Shattering the Glass 
Ceiling. Harvard Business Review(January-February).  

Moody, J. (2004). Faculty Diversity: Problems and Solutions. New York, NY: 
RoutledgeFalmer.  

Moody, J. (2004). Faculty Diversity: Problems and Solutions. New York, NY: 
RoutledgeFalmer.  

Nelson, D. (2007). A National Analysis of Minorities in Science and Engineering Faculties 
at Research Universities. In C. N. Brammer & H. Rhoads (Eds.). 
http://cheminfo.chem.ou.edu/faculty/djn/diversity/Faculty_Tables_FY07/07Report.p
df.  

Novack, L. L., & Novack, D. R. (1996). Being Female in the Eighties and Nineties: 
Conflicts Between New Opportunities and Traditional Expections Among White, 
Middle Class, Heterosexual College Women. Sex Roles, 35(1-2), 57-77.  

Page, S. E. (2007). The Difference: How the Power of Diversity Creates Better Groups, 
Firms, Schools, and Societies. Princeton: Princeton University Press.  

Park, S. (1996). Research, Teaching and Service: Why Shouldn't Women's Work Count? 
The Journal of Higher Education, 67(1), 46-84.  

Powers, E. (2008a). Communication and Comfort Across Ethnic Lines. Inside Higher 
Education, (March 08). Retrieved from 
http://www.insidehighered.com/news/2008/03/13/uc  

Reskin, B. F., McBrier, D. B., & Kmec, J. A. (1999). The Determinants and Consequences 
of Workplace Sex and Race Composition. Annual review of Sociology, 25, 335-361.  

Roberson, L., Kulik, C., & Pepper, M. (2001). Designing Effective Diversity Training: 
Influence of Group Composition and Trainee Experience. Journal of Organizational 
Behavior, 22, 871-885.  

http://cheminfo.chem.ou.edu/faculty/djn/diversity/Faculty_Tables_FY07/07Report.pdf.�
http://cheminfo.chem.ou.edu/faculty/djn/diversity/Faculty_Tables_FY07/07Report.pdf.�
http://www.insidehighered.com/news/2008/03/13/uc�


  July 18, 2011 
 

Rose, H. (1983). Hand, Brain, and Heart: A Feminist Epistemology for the Natural 
Sciences. Signs, 9(1), 73-90.  

Russ, T., Simonds, C., & Hunt, S. (2002). Coming Out in the Classroom...An Occupational 
Harzard?: The Influence of Sexual Orientation on Teacher Credibility and Perceived 
Student Learning. Communication Education, 51(3), 311-324. 

Sandler, B., & Hall, R. (1986). The campus climate revisited: Chilly for Women Faculty, 
Administrators, and Graduate Students. Washington, D.C.: Association of American 
Colleges.  

Shriver, M. (2009). The Shriver Report: A Woman’s Nation Changes Everything. 
Washington D.C.: Center for American Progress. Retrieved at: 
http://www.shriverreport.com/awn/index.php  

Smith, J. W., Smith, W. J. P. D., & Markham, S. E. P. D. (2000). Diversity Issues in 
Mentoring Academic Faculty. Journal of Career Development, Vol. 26(No. 4), pp. 
251-261.  

Sommers, S. R. (2006). Interpersonal Relations and Group Processes - On Racial Diversity 
and Group Decision Making: Identifying Multiple Effects of Racial Composition on 
Jury Deliberations. Journal of Personality and Social Psychology, 90(4), 597-612.  

Steinpreis, R., Anders, K. A., & Ritzke, D. (1999). The Impact of Gender on the Review of 
the Curricula Vitae of Job Applicants and Tenure Candidates: A National Empirical 
Study. Sex Roles, 41, 509-528.  

Swim, J., Aikin, K., Hall, W., & Hunter, B. (1995). Sexism and Racism: Old-Fashioned and 
Modern Prejudices. Journal of Personality and Social Psychology, 68(2), 199.  

Tolbert, P. S., Simons, T., & Rhee, J. (1995). The Effects of Gender Composition in 
Academic Departments on Faculty Takeover. Industrial and Labor Relations 
Review, 48, 562-579.  

Trower, C., & Chait, R. (2002). Faculty Diversity: Too Little for Too Long. Harvard 
Magazine, 104(March-April), 33-37.  

Trower, C. A., & Bleak, J. L. (2004). The Study of New Scholars. Gender: Statistical Report 
[Universities]. Cambridge: Harvard Graduate School of Education.  

Van Anders, S. M. (2004). Why the Academic Pipeline Leaks: Fewer Men Than Women 
Perceive Barriers to Becoming Professors. Sex Roles, 51(9/10), 511-521.  

Wenneras, C., & Wold, A. (1997). Nepotism and Sexism in Peer-Review. Nature, 
387(May), 341-343.  

http://www.shriverreport.com/awn/index.php�


  July 18, 2011 
 

Wharton, A., & Baron, J. (1987). So Happy Together? The Impact of Gender Segregation 
on Men at Work. American Sociological Review, 52(5), 574-587.   

Wildman, S. (1996). Privilege Revealed: How Invisible Preference Undermines America. 
New York: New York University Press.  

Wilson, R. (2004). Where the Elite Teach, It's Still a Man's World. The Chronicle of Higher 
Education, 51(15).  

Wilson, R. (2006). AAUP Report Blames Colleges for Gender Inequity Among Professors. 
53(11).  

Wright, A. L., Schwindt, L., Bassford, T., Reyna, V., Shisslak, C., St. Germain, P. A., et al. 
(2003). Gender Differences in Academic Advancement: Patterns, Causes and 
Potential Solutions in One U.S. College of Medicine. Academic Medicine, Vol. 
78(No. 5), 500-508.  

 

 


