
This program is made possible through a National 
Science Foundation grant (SBE-0619159). This 
program is part of the NSF ADVANCE Program whose 
goal is to increase the representation and 
advancement of women in academic science and 
engineering careers, thereby contributing to the 
development of a more diverse science and 
engineering workforce. 

These workshops are part of the work of the 
ADVANCE Center for Institutional Change (CIC) at the 
University of Washington and are based on the 
program's leadership workshop series for department 
chairs and two national pilot workshops. 

As part of the grant, the University of Washington is 
partnering with several institutions who provide 
feedback and workshop ideas. Many thanks to our 
partner institutions: Arizona State University, 
Spelman College, Clark Atlanta University, and 
Howard University.
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